
Terms & Conditions of Re-employment:   
1. that he will not be regular employee of the University and will not be entitled to claim regular 

pay scale of post or any other benefits. The University would not be bound to re-employ him 
on contract after completion of the above term.   

2. that he would be entitled to casual leave only proportionate to the period for which he is 
appointed taking 20 days leave as the norm for one calendar year.  

3. that his services will be terminable at any time on 10 days notice on any ground including 
financial stringency, unsatisfactory work or conduct. He can also quit on 10 days notice on 
either side or payment of ten days consolidated emoluments in lieu thereof.  

4. that he will be required to produce a medical certificate of fitness from the University 
Medical Officer before he is allowed to join. 

5. that he will be required to join the post within a period of 10 days from the date of issue of 
this order failing which the offer may be treated as withdrawn.  

6. that he will be required to seek permission of the Vice-Chancellor to visit abroad.          
7. For journey undertaken in connection with the official work, TA will be admissible as per 

entitlement of the post against which the re-employment is given.  
8. No benefit of CPF/GPF/Leave Encashment/Gratuity will be admissible during the tenure of 

re-employment. 
9. Permission of the Vice-Chancellor will be required in advance for remaining absent from duty 

beyond admissible limit of casual leaves (including holidays) subject to a maximum period of 
two months beyond which the employee will be required to submit resignation. 

10. that he will be entitled to Duty Leave only proportionate to the period for which he is 
appointed taking 12 days duty leave as the norm for one calendar year to attend seminars/ 
conferences/ workshops/ Professional Societies meetings/ Selection Committee meetings/ 
Examinations and Delivering Radio Talks.      


